IMPORTANT: PLEASE READ CAREFULLY

Pre-employment drug testing is required. You will be required to take a pre-
employment drug screen on the day an offer of employment is tendered.
Post-employment: Arapahoe House participates in random drug testing of employees.
Criminal background checks are conducted on all employees. If you have ever been
convicted or pled guilty to any crime including a sex-related or child abuse related
offense please note this information in the section of the application that asks: “Have
you ever pled guilty or no contest to, or been convicted of a crime? ”

If you are a current client or have been a client of Arapahoe House within the last
twelve months, please disclose this information to the interviewer.

Applicants applying for CLINICAL positions must be free of alcohol & drug abuse
for two years.

Applicants applying for SUPPORT positions must be free of alcohol & drug abuse for
three months.




Please Print

Equal access to programs, services and employment is available to all persons. Those applicants requiring reasonable accommodation to the
applicadon and/or interview process should notify a representative of the Human Resources Department.

1 Position(s) applied for Date of application / /
Name Social Security # - -
i Last First Middle
"Address o oo oo o oo o
Street Gity State Zip Code
Telephone # ( ) Mobile/Beeper/Other # ( ) E-mail Address

Referral Source (How did you hear about us?)

If you are under 18 and it is required, can you furnish a work Permit? ....ocrivniicnseeseeenns. L Yes [ No
If no, please explain: .

Have you ever been employed here before? If yes, give dates and positions: OYes [No
Are you legally eligible for employment in this counery?.... . OYes No
Date available for work ...... / / What is your desired sa.[a.ry rzmgeP .................................................. $

Type of employment desired: D Full-Time [C]Part-Time (] Temporary [ Seasonal [ Educational Co-Op

Are you able to perform the essential funcrions of the job for which you are applying (with or without reasonable accommodation)?

This question is not designed to elicit information about an applicant's disability. Please do not provide information about the existence of a disability,
particidar accommodation, or whether accommodation is necessary. These issues may be addressed at a later stage to the extent permitted by law.

Ll Yes [.1No [ 1Need more information about the job’s “essential” functions” to respond

Driver’s license number required if driving may be required in the job for which you are applying: State

Answering “yes” to either of the following questions does not constitute an automatic bar to employment. Factors such as date of the offense,
seripusress and nature of the violation, rehabilitation and position applied for will be taken into account.

Have you ever pleaded “guilty” or “no contest” to, or been convicted of a crIme? ...uvviciinevesncnnninsesiincnncsesieennenes. L Yes [1No

If yes, please provide dare(s) and derails:

Employment History '

Starting with your most recent employer, provide the following information.

' Employer Telephone Morth Year Month Year
Py F ¢ Dates employed: to
' Street address . ] ] City State Compensation (Starting
: - [ Hour [ sata : er
Starting job Hitle/Anel job title ¥ Y $ P

) ) Commission/Banus/Other Compensation 3

" Tmmediate supervisor and title {for most recent position held) ’ May we ﬁtact farlff‘erence? Compensation {Final) )

: - Yes No_ - Later

Thy did you leave? D Hourly D Salary $ PET
Coemmission/Bonus/Other Compensation $

" Summzrize the type of wark performed and job responsibilities.

Employer ( Telephone # Month Year

Dates employed:

Compansation (Starting)
D Hourly D Salary

Cemmission/Bonus/Dther Compensation 5
Immediate supervisor and title {for most recent position held) May we contact for referance? Compensation (Final)
Yes [ o [ Juater ] Hourly O Salary $ per

Commission,/Bonus/Other Compensatian $

Street address City State

Starting jeb title/final job title

Why did you leave?

Summarize the type of work performed and job responsibilities.

Empleyer {Telephune ¥

Dates employed:

Street address City State

D Hourly D Salary

Commissien/Bonus/0ther Compensation $

Starting jck title/final job title

" Immediate supervisor and title (for most recent position held) I Ijvlay we ﬁbact forﬁerence’ Compensaticn {Final)
: Yes No Later
Why 7 you Eave D Hourly D Salary $ per
Commission/Bonus/0ther Compensation $

" Summarize the type of work performed and job responsibilities.

AN EQUAL OPPORTUNITY EMPLOYER




Skills and Qualifications ' ' )

Summarize any special training, skills, licenses and/or certificates that may assist you in performing the position for which you are applying:

Computer Slkills (Check appropriate boxes. Include software titles and years of experience.)

(Word Processing Years: [ E-mail Years:
[ Spreadsheet Years: O Internet Years:
[ Presentation Years: [ Other Years:

Educational Background ' | '

Starting with your most recent school attended, prowdc the followmg mformatlon

LDu_h:ibm ' Complated - zha‘fcﬁam e

[ Diploma  [CJGED
[ Degree

[ Certificaticn

[ Dther,

[ Diploma [ GED
. [1 Degree

: [ Certification

O Other.

[ biploma  C1GED
[ Degree

[ Certification

[ Bther

References

List name and telephone number of three business/work references who are #oz related to you and are nor previous supervisors.
If not appllcable, list three school or personal references who are not relared to you..

Applicant Statement

I certify tha all information I have provided in order to apply for and secure work with this employer is true, complete and correct.

1 expressly authorize, without reservation, the employer, its representatives, employees or agents to contact and obtain information from all references (personal and
professionat), employers, public agencies, licensing authorities and educational instimitions and o otherwise verify the accuracy of all information provided by me in this
application, resumé or fob incerview. I hereby waive any and all rights and claims I may have regarding the employer, its agents, employees or representatives, for seeking,
gathering and using trachful and nen-defamatory information, in a lawful manner, in the employment process and all other persons, corporations or organizations for
furnishing such information zhout me.

I understand that this employer does not unlawfully discriminate in employment and no question on this application is used for the purpose of limiting or eliminating any
applicant from consideration for empleyment on any basis prohibited by applicable local, state or federal law.

T understand thar this application remains current for only 30 days. Ar the condusion of thar time, if I have not heard from the employer and sdll wish to be considered for
employment, it will be necessary for me to reapply and fill out a new application.

If T am hired, T understand thar I am free to resign at any time, with or without cause and with or without prior notice, and the employer reserves the same right to terminate my
employment at any time, with or without cause and with or withour prior notice, except as may be required by law. This application does not constitute an agreement or contract
for employment for any specified period or definite duration. I understand that no supervisor or representative of the employer Is authorized to make any assurances to the
contrary and that no implied oral or wrirten agresments contrary to the foregoing express langnage are valid unless they are in writing and signed by the employer's president.

1 also understand that if T am hired, I will be required to pravide proof of identity and legal authorization to work in the United States and that federal immigration laws
require me to complete an I-9 Form in this regard.

This Company does not tolerate nnlawful discrimination in its employment practices. No question on this app].lcatmn is nsed for the purpose of i.lmmng or excloding
an applicant from consideration for employment on the basis of his or her sex, race, color, religion, national origin, citizenship, age, disability; or any other protected
status under applicable federal, state, or local law, This Company likewise does not tolerate harassment based on sex, race, color, religion, national erigin, citizenship,
age, disability, or any other protected status. The Company takes all complaints of harassment seriously and all complaints will be investigated promptly and choroughly.

I understand that any information provided by me that is found to he false, incomplete or misrepresented in any respect, will be sufficient cause to (i) eliminate me
from further consideration for employment, or (i) may result in my immediate discharge from the employer's service, whenever it is discovered.

DO NOT SIGN UNTIL YOU HAVE READ THE ABOVE APPLICANT STATEMENT.
: I certify that I have read, fully understand and accept all terms of the foregoing Applicant Statement.

i
' Signature of Applicant Date / /

N ©2005 G.Neil R% G.Neil assumes ro responsibility for the employers use of this form or any decision the emplager makes

g.Neil 720 Incernational Parloway, Sunrise, FL 33325 which may violare local, state or federdl law. By selling this form, G.Neil is noz giving legal advice.

L =L B il Y, 5,010)-090-9111 ¢ www.griell.com to zeorder * ﬁ m 3 The parchascr of this form Is granted a limited licanse 1o photosapy the completed form for its inrernal use only:

AR MBI Applicaian for Employment {Shore Form) #0064 @ Any oiher photocopying or reproducing in any Form, wheeher in whele or in part, is strictly prohibired.




PERJURY STATEMENT

(Addendum to application effective December, 2002)

According to the Colorado Department of Child Welfare, all applicants
applying for employment after 1999 must sign a perjury statement. If hired,
the document will be maintained in the Employee Personnel File.

The perjury statement follows:

“Any applicant who knowingly or willfully makes a false statement
of any material fact or thing in the application is guilty of perjury in
the second degree as defined in Section 18-8-503, C.R.S., and, upon
conviction thereof, shall be punished accordingly.”

Please sign and date below showing that you have read and understand the
Perjury Statement.




A\
Arapahoe House

APPLICANT AFFIRMATIVE ACTION INFORMATION

It is the policy of this organization to provide equal employment opportunity to all
qualified applicants for employment without regard to race, color, religion, national
origin, sex, age, veteran status or disability. As an affirmative action employer
under E.Q. 11246 we invite all applicants to identify themselves as indicated
below.

COMPLETION OF THIS FORM IS VOLUNTARY AND IN NO WAY AFFECTS THE
DECISION REGARDING YOUR APPLICATION FOR EMPLOYMENT. THIS FORM IS
CONFIDENTIAL AND WILL BE MAINTAINED SEPARATELY FROM YOUR"
APPLICATION FORM.

INVITATION TO SELF-IDENTIFY
What is your race/ethnicity? You may mark only one box.

Hispanic or Latino: a person of Cuban, Mexican, Chicano, Puerto Rican,
South or Central American, or other Spani_sh culture or origin, regardless of race.

White (not Hispanic or Latino): a person having origins in any of the
original peoples of Europe, the Middle East, or North Africa.

Black or African American (not Hispanic or Latino): a person having
origins in any of the black racial groups of Africa.

_____Asian (not Hispanic or Latino): a person having origins in any of the
original peoples of the Far East, Southeast Asia, or the Indian subcontinent
including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan,
the Philippine Islands, Thailand, and Vietnam.

Native Hawaiian or Other Pacific Islander (not Hispanic or Latino): a
person having origins in any of the original peoples of Hawaii, Guam, Samoa, or
other Pacific Islands.

American Indian or Alaska Native (not Hispanic or Latino): a person
having origins in any of the original peoples of North and South America (including
Central America), and who maintains tribal affiliation or community attachment.

Two or More Races (must be two or more races from those listed above)




Applicant Authorization/Consent & Release

We truly welcome your application with Arapahoe House, Inc. Your signature below certifies fhat all the information provided as part
of your application for employment, including without limitation, the information below is true and complete to the best of your
knowledge and that you have reviewed this entire document and a separate document entitled, “Disclosure™. Your signature below
acknowledges that any false or misleading information in your application materials or interview may result in denial of employment
or termination, if hired, and that any personal information requested below, including date of birth, is requested solely for
identification purposes.

Your signature below also authorizes the preparation of background checks on you for employment purposes. Your signature further
authorizes all persons, employers, supervisors, coworkers, schools, companies, corporations, organizations, credit bureaus, courts and
any pgovernmental, law enforcement, licensing and record-keeping agenciés, and any other source of information to provide all
information requested concerning your background, including any criminal records and driving records, to Arapahoe House, Inc.

Your signature further voluntarily and knowingly releases Arapahoe House, Inc. and any source of information from any and all
claims, damages, losses, liabilities, costs and expenses arising from or relating to the refrieving, preparing and reporting of any
information, including without limitation any inaccurate or incomplete information, to the fullest extent permitted by law.

Your signature certifies that you have read and understood this entire document and you agree that a copy of this document is as valid
as the original.

/ / ( ) -
Social Security Number Date of Birth Home Telephone Number
Last Name (as it appears on Driver’s License) First Name Middie Name
/ /
Former Name &/or Other Names Used Date of Name Change
) , / /
Driver’s License Number State Expiration Date
Current Street Address (NOT PO Box) Current City
Current State Zip Code How Long Lived Here? Current County

Please list the full street location of all other addresses you have lived at in the past 7 years
Number, Street, City, State, Zip Code: What year(s) did you live there?

COMPLETE BACK SIDE OF FORM! —>




Disclosure

Please be advised that we may obtain criminal background checks about you for employment purposes. Pursuant to the
Fair Credit Reporting Act (FCRA), consumer reports and/or investigative consumer reports (reference checks) may
include, without limitation, information about your character, general reputation, personal characteristics and mode of
living, whichever are applicable, as well as salary history, reason for termination, eligibility for rehire and any disciplinary
actions taken against you.

The FCRA provides you with the right to request from us, in writing within a reasonable amount of time, a disclosure of
the nature and the scope of any investigative consumer report (reference check). The disclosure shall be made in writing
and mailed, or otherwise delivered, to you no later than 5 days after the date on which your request is received or 5 days
after the date on which the report was first requested, whichever is later. You may also request a “Summary of Your
Consumer Rights under the FCRA” as prepared by the Federal Trade Commission. These can be obtained at no charge.

To obtain a disclosure of the nature and the scope of any investigative consumer report (reference check), please provide
us a written request. To obtain a “Summary of Your Consumer Rights”, simply let us know that you would like a copy.

AUTHORIZATION/CONSENT & RELEASE

I, the undersigned, certify that all the information provided as part of my application for employment is true and complete
to the best of my knowledge. I acknowledge that any false or misleading information in my application materials or
interview may result in denial of employment or termination, if hired, and that any personal information requested,
including date of birth, is requested solely for identification purposes.

I hereby authorize Arapahoe House, Inc. to prepare background checks about me for employment purposes.

I FURTHER AUTHORIZE ALL PERSONS, EMPLOYERS, SUPERVISORS, COWORKERS, SCHOOLS, COMPANIES,
CORPORATIONS, ORGANIZATIONS, CREDIT BUREAUS, COURTS AND ANY GOVERNMENTAL , LAW ENFORCEMENT,
LICENSING AND RECORD-KEEPING AGENCIES, AND ANY OTHER SOURCE OF INFORMATION TO PROVIDE ALL
INFORMATION REQUESTED WITH RESPECT TO MY BACKGROUND, INCLUDING ANY CRIMINAL RECORDS, TO
ARAPAHOE HOUSE, INC.

I hereby voluntarily and knowingly release and discharge Arapahoe House, Inc. and any source of information from any
and all claims, damages, losses, liabilities, costs and expenses arising from or relating to the retrieving, preparing and
reporting of any information, including without limitation any inaccurate or incomplete information, to the fullest extent
permiited by law.

I certify that I have read and understand this entire document, including the above DISCLOSURE, and I agree that a
copy of this document is as valid as the original. '

Applicant’s Printed Name Applicant’s Signature Date




